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VISION 

MISSION 

CORE VALUES 

We are committed to provide  
educational excellence for all. 

We provide the highest quality education so that 
all of our students are empowered to lead 

productive and fulfilling lives as lifelong 
 learners and responsible citizens. 

Excellence 
We pursue the highest standards in academic 
achievement and organizational performance. 

 
Integrity 

We build positive relationships through honesty, 
respect and compassion, which enhance the self- 

esteem, safety, and well-being of our students, 
 families and staff. 

 
Equity 

We foster an environment that serves all students 
and aspires to eliminate the achievement gap. 

 
Citizenship 

We honor the diversity of our community by 
working as a team to ensure the educational 

success of all our students and recognize the 
our obligations go beyond our professional 

responsibilities to promote democratic principles. 
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DISTRICT GOALS 

Ensure achievement of high academic 
standards by all students 

 
 

Develop our students so that they are able to 
successfully compete in the global economy 
 

 
Actively engage family and community members 

to become our partners in raising and 
maintaining high student achievement 

 
 

Reform business practices to ensure efficiency, 
effectiveness and high ethical standards 

 
 

Recruit, develop and retain high-performing, 
diverse, and motivated faculty and staff 
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